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State of California  Employment Training Panel 

M e m o r a n d u m  
 

To:  Panel Members Date:  January 23, 2003 

From:  Dolores Kendrick, Manager 
Peter DeMauro, General Counsel 

Analyst: M. Paccerelli 

Subject:  
One-Step Agreement for Glendale Community College Professional Development 
Center   
(www.pdggcc.com) 

CONTRACTOR: 

 
• Multiple Employer: Training Agency        

• Training Project Profile: Retraining:  Companies with Out-of-State Competition 
SET Workers Earning at Least the State Average Hourly 
Wage 

• Legislative Priorities: Promotion of California's Manufacturing Workforce  
Moving to a High Performance Workplace 
Potentially Displaced Workers 

• Type of Industry: Various Industries       

• Repeat Contractor: Yes 

• Union Representation: Yes 

• Name and Local Number of Union  
representing workers to be Trained: United Steelworkers of America Local 8433 

Aerospace, Agricultural Implement Workers Local 179 
Teamsters Local Union 630   
International Association of Machinist & Aerospace 
Workers Local 725 
Cabinet Makers, Millmen and Industrial Carpenters Local 
721 

CONTRACT: 

• Program Costs: $2,468,240 

• Substantial Contribution: $0 

• Multiple Employer Support (8%) $171,066 

• Total ETP Funding: $2,639,306 

• In-Kind Contribution: $1,411,400 

• Maximum Contractor Charge: $100 per trainee 

• Reimbursement Method: Fixed-Fee       
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• County(ies) Served: Statewide  

• Duration of Agreement: 24 months 

THIRD PARTY SERVICES:  

Steve Duscha assisted with the preparation of the application for ETP funding.  The Contractor states that 
he is a contract employee of Glendale Community College Professional Development Center, who has 
not been paid specifically to work on this application.   

PRIOR PROJECTS:  

The following are completed project statistics for ETP Agreements with this Contractor within the last 
five years: 

Agreement 
No. 

Location 

(City) 
Term 

Agreement 
Amount 

Amount 
Earned 

% Earned 

ET01-0185 Montrose 12/20/00 – 12/19/02 $1,300,080 $1,210,898* 93% 

ET00–0177 Montrose 12/29/99 – 12/28/01 $2,705,425 $2,602,516 96% 

ET9–0847 Montrose 09/24/98 – 09/23/00 $2,586,782 $2,542,120 98% 

ET7–0071 Montrose 12/31/96 – 12/30/98 $3,064,659 $2,837,694 93% 

*This data is taken from the ETP Information System.  The Monitor’s final report dated 12/12/02 indicates that the 
Contractor anticipates completing 843 trainees.  If all 843 trainees meet the Agreement requirements, the completion 
rate will be 98 percent with approximate earnings of $1,277,328. 

ACTIVE PROJECTS: 

The following are current project statistics: 

Agreement 
No. 

Term Agreement 
Amount 

Number 
To be 

Retained 

Number 
Enrolled 

Number 
Completed 

Training 

Number Hired 

(Complete for 
new hires only) 

Number 
retained for 

90 days 

ET02–0199 12/24/01-
12/23/03 

$1,975,900 1320 939 606 N/A 206 ** 

** Enrollments for the above project are consistent with the Contractor’s training schedule.  The Contractor 
anticipates 100 percent completion of both training and the retention period for the above active project. 

NARRATIVE: 

This is the 28th Agreement between Glendale Community College Professional Development Center and 
the Panel.  
 
This Contractor is eligible to provide training as a repeat multiple employer contractor under Title 22, 
California Code of Regulations (CCR), Sections 4400(z), 4426, and 4445(c).  Participating employers 
will be eligible for Employment Training Panel funding under Title 22, California Code of Regulations,  
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NARRATIVE:   (continued) 

 
Sections 4416(a), (b) or (c), as manufacturers and other companies facing out-of-state competition.  
Participating employers will meet the Employment Training Panel’s funding priorities specified in 
Unemployment Insurance Code, Section 10200(b)(3), (4) and (7), as moving to a high performance 
workplace, workforce likely to be displaced, and/or promoting the retention and expansion of the state’s 
manufacturing workforce.  A portion of the funding for this project will utilize Special Employment 
Training (SET) for 165 frontline workers who earn at least the state average hourly wage in businesses 
difficult to serve under the Panel’s standard project format. 
 
Glendale Community College (GCC) provides customized, job-specific training for business and workers 
through its Professional Development Center (PDC).  GCC has trained 25,000 workers from 3,700 
Southern California employers in its 17-year history of providing ETP-funded training.  Following is a 
summary of workers trained and employers served in the year 2002:              

 Number of Companies Percentage of Small Employers 
1 to 100 workers 
101 to 250 workers 

236 
  41 

75% 
13% 

Small businesses (under 250)  277  88% 
251 to 500 workers 
Over 500 workers 

  15 
  22 

 5% 
 7% 

Total all businesses 314                     100% 
 
Due to employer demand, GCC continues to offer two main programs: Computer Skills (Office 
Automation) and Continuous Improvement (Quality Systems & Leadership), a factory floor and industrial 
management program. These programs are emphasized due to high demand across a variety of companies 
and GCC's recognized expertise in these areas. Three smaller programs are also available: AutoCAD for 
CAD Specialists (drafters and designers), Hazardous Materials training for those workers who create and 
implement hazardous material handling plans and systems for large and small companies, and CAD/CAM 
Advanced Technology training.   
 
The CAD/CAM Advanced Technology program is an advanced program for experienced workers with 
significant experience in blueprint reading, shop mathematics, manufacturing tooling, and general 
machine shop operations.  This program is offered to companies that have upgraded their machine tool 
technology and capabilities to keep pace with their customers’ needs for faster product development and 
shorter production lead times. Trainees will learn to use solid modeling CAD (Computer Aided Design) 
software and CAM (Computer Aided Manufacturing) software to develop solid model geometry for 
complex machined components and integrate the CAD data with CAM software to develop the cutter path 
programming for multi-axis machining tools.  

Historically, on-site training has been provided at approximately ten companies concurrently.  All 
Continuous Improvement training and most of the Computer Skills training is conducted at the 
participating employer’s facilities.  On-site Computer Skills training includes the set-up and staffing of 
computer labs for client companies. CAD/CAM training will be conducted at the manufacturing 
laboratory at the PDC facility in Montrose.   
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NARRATIVE:   (continued) 

 
Multiple Employer Contractor Certification 
 
Marketing Plan 
Recruitment of employers to participate in the training program is conducted through personal contacts, 
telephone calls, mailings, and e-mail exclusively directed toward companies, rather than individuals.  A 
large portion of potential clients are referrals from existing clients. 
 
GCC determines employer need for training based on a pre-training, structured assessment and screening 
process.  The methods GCC uses to ensure employer participation and customization of training on-site 
classes include: 
 

• structured training needs assessments of workers involving both management and the workers. 
• written assurance- that only those workers who use the training in their daily work will be 

included in the training. 
• employers must provide training room to be available throughout the training period. 

 
Participating Employer Eligibility 
All employers participating must meet the following three criteria:  1) must be a manufacturer or other 
company facing out-of-state competition (up to 15 percent of the trainees in this project may be from 
service companies eligible for SET funding for frontline workers); 2) must agree to participate actively in 
the training for on-site and/or center-based training; and 3) must certify eligibility for funding under one 
of the three ETP eligibility categories. 
 
Employer Participation in Curriculum Development and Employer Feedback 
The core curriculum has been developed by GCC over the past 17 years.  It is continually adapted based 
on the experience and needs of employers and their employees as well as the experience of the GCC 
instructors. 
 
Specific training materials for each employer are developed through the assessment process.  Employers 
provide feedback during the assessment and are also interviewed periodically during training.  Trainees 
also complete surveys of the effectiveness of the training relative to their specific jobs. 
 
Customized Center-Based Training 
About half of the Computer Skills and all of the CAD/CAM and HazMat training will take place at GCC 
training centers in Montrose, Glendale, and Granada Hills. Center-based training enables access to 
training for very small employers and for larger employers who need to train only a few workers. One or 
more of the following methods will be employed to ensure the class/lab training is customized for the 
participating employers: 

• trainees will be interviewed to determine if skills offered are actually used in their specific job. 
• supervisors are interviewed to ensure they have an understanding of the program requirements. 
• employers must agree to release workers to attend training.  
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NARRATIVE:   (continued) 

 
GCC will further customize training by providing Structured, On-Site Training (SOST).  Although the 
Panel is currently not funding SOST, GCC believes that a method for transferring new skills from the 
classroom to the job is critical to program success and it is the best way to ensure that trainees directly 
apply new skills to job tasks specific to their work environment.  Therefore, they will continue to provide 
SOST with every program at their expense under this contract.  
 
All project administration will be provided by the Contractor. 
 
Supplemental Nature of Training 
In most cases, GCC training is the first structured, comprehensive training in which these employers have 
participated.  Prior training has been limited to informal on-the-job training and, in some cases, off-site 
seminars.  For example, workers may have a self-taught working knowledge of office automation, but 
lack knowledge of how to set up a database to track order, create web sites, or customize a mailing list.  
Shop floor workers may know to look for defects, but have no understanding of how to perform a root 
cause analysis or how to recommend systemic process improvements.  Machinists and machine operators 
have produced products and parts using computer numerically controlled machines, but have no 
experience with computer technology associated with producing 3-D models of machined parts on the 
computer. 
 
In-Kind Contribution 
To demonstrate a commitment to training, all participating employers will make a contribution to 
training-related costs not covered by ETP funding such as wages paid to retrainees during classroom 
training and cash contributions from employers to GCC. In-kind contribution is estimated to be 
$1,411,400 comprised of $800,000 in wages paid to workers while in training, $400,000 from GCC for 
delivery of SOST, and $211,400 in Contractor charges of $100 per retrainee (cost of books and training 
materials).  The $100 fee enables GCC to provide higher quality resource materials to be used during 
training and after training as aides and reference guides. 

COMMENTS: 

The majority of the trainees in this project will meet the Panel definition of frontline worker under Title 
22, California Code of Regulations, Section 4400(ee).  No executive level staff that set company policy 
has been included in the Agreement. 
 
Advanced Technology Fixed Fee Cost Reimbursement 
GCC is requesting the Advanced Technology Fixed Fee cost reimbursement for 240 trainees for training 
in highly sophisticated CAD/CAM software.  Because of the low ratio of students to instructors, 1:10 or 
less, combined with the cost of obtaining an instructor and the equipment for the laboratory section of the 
course, per-student course costs are much higher than seen in other curriculum areas.  Further, training 
will be customized to occupations, which involve the production or use of sophisticated equipment and 
software in fields such as electronics, computers, and biotechnology. 
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PROPOSED ACTION: 

Staff recommends that the Panel approve this One-Step Agreement and the Advanced Technology Fixed 
Fee cost reimbursement if funding is available and the project meets Panel priorities. These 
recommendations are based on the participating employers’ stated need to provide their workers with the 
skills to ensure the companies’ ability to remain competitive and to grow.  Further, the reimbursement 
rate for the Advanced Technology skills training will be for 240 trainees receiving training in the use of 
sophisticated equipment and software associated with CAD/CAM. Implementation of this proposed 
training will enable the participating companies to remain viable in California. 
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TRAINING PLAN: 

 

Grp/Trainee 
Type 

Types of Training No. 
Retain 

No. 
Class/Lab 
Videocnf. 

Hrs 

No. 
CBT 
Hrs 

No. SOST 
Hrs. 

Cost 
per 

Trainee 

Hourly 
Wage 

after 90 
days 

Job Numbers    
1 & 3 

Retrainee 

Continuous 
Improvement; 
Computer Skills; 
Hazardous Materials 

1,135 40 – 80 0 0 $556 -  
$1,112 

*$10.98- 
$30.00 

Job Numbers   
2 & 4 
SET 

Frontline 

Continuous 
Improvement; 
Computer Skills; 
Hazardous Materials 

165 40 – 80 0 0 $556 - 
$1,112 

*$19.96- 
$30.00 

Job Number     
5 

Retrainee 
<100 

Continuous 
Improvement; 
Computer Skills; 
Hazardous Materials 

574 80 0 0 $1,711 *$10.98- 
$30.00 

Job Number     
6 

Retrainee 

Advanced 
Technology 

240 80 0 0 $1,711 *$10.98- 
$30.00 

 
Range of Hourly Wages 

* $10.98 - $30.00 

Prevalent Hourly Wage 

$18.10 

  

Average Cost per Trainee 

$1,248 

Health Benefit used to meet ETP minimum wage: 

*Health Benefits may be added to the base wages of the various 
participating employers to meet the minimum wage requirements of 
$10.98 per hour for San Bernardino and Riverside Counties, $11.74 per 
hour for Orange County, $11.18 per hour for San Diego, $11.92 per 
hour for Los Angeles County, $10.99 per hour for Ventura County, and 
$19.96 per hour for SET Frontline workers. 

Turnover 
Rate 

Shall not 
exceed 
20% 

annually. 

% of Mgrs & 
Supervisors to be 

trained: 

Shall not exceed 
 40%. 
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JOBS 1 – 5 

                                                                    (40-80 hours) 
 

Each trainee will be assigned to one or more courses from the following menu.  Each trainee shall 
receive the total number of training hours indicated for his or her job group in this agreement.  
Individual modules in the following curriculum menu may range from 0 to 80 hours. 

CONTINUOUS IMPROVEMENT  

MS7A1 Leading change: What is a quality focus; strategies for effective communication, meeting 
effectiveness, brainstorming, conflict and reaching consensus, goal setting, coaching and 
facilitation, managing diversity, teams. 

MS7A2 Structured problem solving: Variation, Re-engineering, flowcharts, Pereto, cause and 
effect, histograms, run charts, control charts, control chart interpretation, effort/impact 
analysis, tools for problem solving, cause and effect analysis, process capability. 

MS7A3 Strategic planning and policy development: Strengths/Weaknesses/Opportunities/Threats 
(SWOT) analysis, milestones.  Gantt charts, procedures and operational definitions, 
customer/supplier partnerships. 

MS7A4 Effective communication: Improving communication, proper usage, attributes of 
effective presentations, listening skills, telephone skills, gathering information. 

MS7A5 Team skills: teamwork and self-directed work teams, group facilitation skills, setting 
agendas, effective meetings, action plans. 

MS7A6 Improving customer service: defining customer service, identifying customers and 
suppliers, identifying the value you add to your customers, customer expectations, roles 
and responsibilities as a customer, sales presentations, follow-through. 

MS7A7 Enterprise and manufacturing management systems: introduction to Material 
Requirements Planning (MRP), manufacturing database, enterprise database, bill of 
material, inventory management, customer order management. 

MS7A8 Project management: problem identification, project performance review, milestone 
definition, change requirements, reporting documentation, concurrent engineering, design 
for manufacturability. 

MS7A9 Boeing quality systems: introduction, roles and responsibilities, quality systems 
improvement and process monitoring, contract review, control of nonconforming 
product, corrective and preventive action, internal quality alignment, variation, process 
control.  

MS7A10 Quality function deployment and new management and planning tools: introduction to 
QFD, defining customer requirements, correlation plotting, interrelationships, affinity 
diagrams, tree diagrams. 
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MS7A11 Technical process improvement: clean room procedures, defect detection, product 

handling, critical operations, product testing. 

MS7A12 Business writing: writing process, speech, grammar, usage, writing concisely and 
effectively, planning the purpose, audience and approach, first drafts, editing and re-
writing strategies, past and current trends. 

MS7A13 Shop math: introduction and order of operations, ratios, proportions, powers, statistical 
calculator, algebraic expressions and function, geometric principles and basic geometry, 
basic trigonometric function. 

MS7A14 Geometric dimensioning and tolerancing: Introduction, review of mathematics and order 
of operations, review of statistical calculator, measurement principles, gauging tolerance, 
allowances, fits and industry standards. 

MS7A15 Blueprint reading: blueprint composition and orientation, symbols and notations, 
orthographic projection, views and rotation principles, blueprint line usage and 
interpretation, blueprint dimensioning techniques. 

MS7A16 Lean Manufacturing: What is lean manufacturing, 5-S concepts and techniques for 
implementation, principles of just-in-time (JIT), value stream analysis, process and flow 
analysis, flow and job-shop manufacturing systems, pull manufacturing and workplace 
layout, cellular manufacturing, setup time reduction techniques, inventory management, 
balancing and leveling schedules, time studies and analysis, Kaizen theory and 
implementation of events. 

MS7A17 Lean Operations: What is lean operations: 5-S concepts and techniques for 
implementation, value stream analysis, process and flow analysis, flow and departmental 
systems, pull systems and workplace layout, cellular processes, preparation time 
reduction techniques, inventory and file management, balancing and leveling schedules, 
time studies and analysis, Kaizen theory and implementation of events. 

COMPUTER SKILLS  

MS7Z1 Windows:  Introduction, applications, appearance of your desktop, print manager, 
managing files and directories. 

MS7Z2 Word processing:  Overview of features, create, name and save a document, editing, 
printing, formatting, tables, styles, macros, customizing setup, AutoFormats. 

MS7Z3 Database: Concepts, creating and managing data files, editing files and modifying 
structures, data organization, creating and printing labels, using commands and functions, 
creating and printing reports, input screens, relating files, queries and filters. 

MS7Z4 Spreadsheets: overview, enter and edit text numbers and formulas, name and save a 
workbook file, print a worksheet, formatting, functions, workbooks, charts, customizing 
programs, importing and exporting data, automating functions. 
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MS7Z5 Presentation software: overview, create, name and save files, printing, inserting objects, 

charts and pictures, slide effects and animation, formatting, different views. 

MS7Z6 Electronic commerce and electronic mail: overview, browsing the Internet, searching, 
downloading files, electronic mail features, creating mail messages, sending and receiving 
electronic mail, and/or creating and attaching files for electronic mailing. 

MS7Z7 Computers on the shop floor: computer operations, personal computers, mainframes, 
computer controls, inventory controls, data entry, process controls, networks. 

MS7C1 Introduction, overview of the operating system and directories, running AutoCAD 
(Computer Aided Design) and entering commands, introduction to editing and layers, 
drawing basic objects, object and snap modes, text and text standards, commands, editing, 
multilines, dimensioning, styles, setting tolerance methods, multiview layouts, isometric 
drawing, attributes, introduction to 3-D drawing. 

HAZARDOUS MATERIALS  
MS7H1 Hazardous materials: environmental management, chemistry, and toxicology, overview of 

regulations, hazardous material management, permitting and reporting regulations, 
incident management and notification, transportation, waste minimization, field lab and 
training, workplace safety management, injury and illness prevention program, 
environmental monitoring and personal protective equipment, environmental liability and 
risk management, fire prevention and self inspection. 

 
JOB 6 

                                                                       (80 hours) 
 

ADVANCED TECHNOLOGY - CAD/CAM MODULES 
MS7 
C/C1 

Solid Modeling Computer Aided Design (CAD) for Computer Numerical Controls (CNC) 
Applications: Concepts of solid modeling for machined parts; building solid models from 
2-D sketches; applying geometric constraints to 3-D models for efficient editing or 
modifying; modifying solids to develop new or revised models; using solid modeling 
visualization tools; using solid modeling feature management tools; extruding, revolving, 
sweeping, and lofting shapes and cuts; preparing solid models for output for programming; 
preparing conventional 3-view drawings from solid models for work instructions and 
manufacturing engineering applications; creating the first article; inspection 

MS7 
C/C2 

CNC Programming Using CAD/CAM Software: CNC applications and machines; Code 
and programming functions; control and drive systems and interpolations; machine axes 
designation and direction; positioning systems; working in the CAD/CAM software 
environment; developing toolpaths from wireframe and solid models; developing toolpaths 
for milling and turning; 3D toolpath editing; developing toolpaths for multiaxis machining; 
complex toolpath planning; program posting to machines; developing post processing for 
specific machines; creating the first article; inspection 
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Participating Employers in Retrainee/New Hire 

Training Agency/Consortium Agreements 
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Reference No:  03-0189 Page 1 of 13 
 
 

PRINT OR TYPE 

Company:  Air Nail Company 

Address:  5335 Reisner Way 

City, State, Zip:  South Gate, CA 90280 

Contact Person/Title:  M. May Garcia/Human Resources Manager 

Telephone No.:  323.563.1157 

Collective Bargaining Agreement(s):  None  

Estimated # of employees to be retrained or hired under this Agreement:  1 

Total # of full-time company employees worldwide:  100 

 

Company:  Aircraft X-Ray Laboratories Inc. 

Address:  5216 Pacific Boulevard 

City, State, Zip:  Huntington Park, CA 90255 

Contact Person/Title:  Donald Johnson/President 

Telephone No.:  323.587.4141 

Collective Bargaining Agreement(s):  None  

Estimated # of employees to be retrained or hired under this Agreement:  12 

Total # of full-time company employees worldwide:  65 

 

Company:  Architectural Woodworking Company 

Address:  582 Monterey Pass Road 

City, State, Zip:  Monterey Park, CA 91757-2417 

Contact Person/Title:  Thomas Heydorff/Executive Vice President 

Telephone No.:  626.570.4125 

Collective Bargaining Agreement(s):  None  

Estimated # of employees to be retrained or hired under this Agreement:  5 

Total # of full-time company employees worldwide:  97 
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Company:  Asesorias Empresas SA de CV aka Guerrero Mexican Foods 

Address:  5750 Grace Place, Suite A 

City, State, Zip:  Los Angeles, CA 90022 

Contact Person/Title:  Luis Estrada/Organizational Development Manager 

Telephone No.:  323.887.6600 

Collective Bargaining Agreement(s):  None  

Estimated # of employees to be retrained or hired under this Agreement:  1 

Total # of full-time company employees worldwide:  5000 

 

Company:  Avibank Manufacturing Company 

Address:  11500 Sherman Way 

City, State, Zip:  North Hollywood, CA 91605 

Contact Person/Title:  James Lord/Director of Human Resources 

Telephone No.:  818.392.2181 

Collective Bargaining Agreement(s):  None  

Estimated # of employees to be retrained or hired under this Agreement:  20 

Total # of full-time company employees worldwide:  530 

 

Company:  Bandel Manufacturing Inc. 

Address:  4459 Alger Street 

City, State, Zip:  Los Angeles, CA 90039 

Contact Person/Title:  Francesca Olmos/Human Resources Manager 

Telephone No.:  818.246.7493 

Collective Bargaining Agreement(s):  None  

Estimated # of employees to be retrained or hired under this Agreement:  1 

Total # of full-time company employees worldwide:  23 
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Company:  Barry Avenue Plating Company 

Address:  2210 Barry Avenue 

City, State, Zip:  Los Angeles, CA 90064 

Contact Person/Title:  Charles Kearsley/Secretary/Treasurer 

Telephone No.:  310.478.0078 

Collective Bargaining Agreement(s):  None  

Estimated # of employees to be retrained or hired under this Agreement:  2 

Total # of full-time company employees worldwide:  85 

 

Company:  Brendan Tours 

Address:  21625 Prairie Street 

City, State, Zip:  Chatsworth, CA 91311 

Contact Person/Title:  Philip Kunchinka/Chief Financial Officer 

Telephone No.:  818.428.6000 

Collective Bargaining Agreement(s):  None  

Estimated # of employees to be retrained or hired under this Agreement:  1 

Total # of full-time company employees worldwide:  110 

 

Company:  Carlson and Company 

Address:  13023 Arroyo Street 

City, State, Zip:  San Fernando, CA 91340 

Contact Person/Title:  Steven Miller/Production Manager 

Telephone No.:  818.898.9796 

Collective Bargaining Agreement(s):  None  

Estimated # of employees to be retrained or hired under this Agreement:  4 

Total # of full-time company employees worldwide:  54 
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Company:  Castle Precision Industries 

Address:  15148 Bledsoe Street 

City, State, Zip:  Sylmar, CA 91342-2909 

Contact Person/Title:  M.J. Figatner/Vice President 

Telephone No.:  818.362.5665 

Collective Bargaining Agreement(s):  None  

Estimated # of employees to be retrained or hired under this Agreement:  6 

Total # of full-time company employees worldwide:  136 

 

Company:  Cecil Saydah Company 

Address:  2935 East 12th Street 

City, State, Zip:  Los Angeles, CA 90023 

Contact Person/Title:  Dora Menden/Human Resources Manager 

Telephone No.:  323.263.9321 

Collective Bargaining Agreement(s):  None  

Estimated # of employees to be retrained or hired under this Agreement:  20 

Total # of full-time company employees worldwide:  150 

 

Company:  Composite Structures LLC 

Address:  801 Royal Oaks Drive 

City, State, Zip:  Monrovia, CA 91016 

Contact Person/Title:  Adele Laikin/Manager, EHS 

Telephone No.:  626.305.3250 

Collective Bargaining Agreement(s):  International Association of Machinist & Aerospace Workers Local 725  

Estimated # of employees to be retrained or hired under this Agreement:  2 

Total # of full-time company employees worldwide:  346 
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Company:  Ellis Paint Company/Pacific Coast Lacquer 

Address:  3150 East Pico Blvd. 

City, State, Zip:  Los Angeles, CA 90023 

Contact Person/Title:  Debbie Hoover/Director of Human Resources 

Telephone No.:  323.261.8114 

Collective Bargaining Agreement(s):  None  

Estimated # of employees to be retrained or hired under this Agreement:  1 

Total # of full-time company employees worldwide:  125 

 

Company:  EZ Manufacturing Co., Inc. 

Address:  5339 Craner Avenue 

City, State, Zip:  North Hollywood, CA 91601 

Contact Person/Title:  Rafael Zamora/President 

Telephone No.:  818.761.2120 

Collective Bargaining Agreement(s):  None  

Estimated # of employees to be retrained or hired under this Agreement:  1 

Total # of full-time company employees worldwide:  9 

 

Company:  F. Gavina & Sons Inc. 

Address:  2700 Fruitland Avenue 

City, State, Zip:  Vernon, CA 90058 

Contact Person/Title:  Jose A. Gavina/Chief Executive Officer 

Telephone No.:  323.582.0671 

Collective Bargaining Agreement(s):  None  

Estimated # of employees to be retrained or hired under this Agreement:  40 

Total # of full-time company employees worldwide:  260 
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Company:  Fansteel/California Drop Forge 

Address:  1033 Alhambra Avenue 

City, State, Zip:  Los Angeles, CA 90012 

Contact Person/Title:  Daniel Murphy/General Manager 

Telephone No.:  323.221.1134 

Collective Bargaining Agreement(s):  None  

Estimated # of employees to be retrained or hired under this Agreement:  1 

Total # of full-time company employees worldwide:  62 

 

Company:  Foster Planning Mill Company 

Address:  1258 West 58th Street 

City, State, Zip:  Los Angeles, CA 90037 

Contact Person/Title:  Robert Stanley/President 

Telephone No.:  323.759.9156 

Collective Bargaining Agreement(s):  None  

Estimated # of employees to be retrained or hired under this Agreement:  1 

Total # of full-time company employees worldwide:  14 

 

Company:  Fred K. Anderson & Sons Inc. 

Address:  725 Kohler Street 

City, State, Zip:  Los Angeles, CA 90021 

Contact Person/Title:  Robert Katkowski/Controller 

Telephone No.:  213.627.3667 

Collective Bargaining Agreement(s):  Cabinet Makers, Millmen and Industrial Carpenters Local 721  

Estimated # of employees to be retrained or hired under this Agreement:  1 

Total # of full-time company employees worldwide:  80 
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Company:  Garden Prints 

Address:  2935 East 12th Street 

City, State, Zip:  Los Angeles, CA 90023 

Contact Person/Title:  Dora Menden/Human Resources Manager 

Telephone No.:  323.263.9321 

Collective Bargaining Agreement(s):  None  

Estimated # of employees to be retrained or hired under this Agreement:  2 

Total # of full-time company employees worldwide:  250 

 

Company:  Hydro-Aire, Crane Division 

Address:  3000 Winona Avenue 

City, State, Zip:  Burbank, CA 91504 

Contact Person/Title:  Charlie Vergara, Process Manager 

Telephone No.:  818.526.2270 

Collective Bargaining Agreement(s):  None  

Estimated # of employees to be retrained or hired under this Agreement:  124 

Total # of full-time company employees worldwide:  422 
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Company:  Klune Industries, Inc. 

Address:  7323 Coldwater Canyon Drive 

City, State, Zip:  North Hollywood, CA 91605 

Contact Person/Title:  JoAnn Rodriguez/Human Resources Manager 

Telephone No.:  818.503.8100 

Collective Bargaining Agreement(s):  None  

Estimated # of employees to be retrained or hired under this Agreement:  1 

Total # of full-time company employees worldwide:  199 

 

Company:  Lamps Plus, Inc. 

Address:  20238 Plummer Street 

City, State, Zip:  Chatsworth, CA 91331 

Contact Person/Title:  Linda Clayton, Director of Human Resources 

Telephone No.:  818.886.5267 

Collective Bargaining Agreement(s):  None  

Estimated # of employees to be retrained or hired under this Agreement:  4 

Total # of full-time company employees worldwide:  1110 

 

Company:  Lockwood Industries/Fralock 

Address:  21054 Osborne Street 

City, State, Zip:  Canoga Park, CA 91304 

Contact Person/Title:  Bobbi Rose/Controller 

Telephone No.:  818.718.7017 

Collective Bargaining Agreement(s):  None  

Estimated # of employees to be retrained or hired under this Agreement:  1 

Total # of full-time company employees worldwide:  152 
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Company:  Mission Foods Corporation 

Address:  5750 Grace Place, Suite A 

City, State, Zip:  Los Angeles, CA 90022 

Contact Person/Title:  Luis Estrada/Organizational Development Manager 

Telephone No.:  323.887.6600 

Collective Bargaining Agreement(s):  None  

Estimated # of employees to be retrained or hired under this Agreement:  1 

Total # of full-time company employees worldwide:  5000 

 

Company:  Moog Inc. 

Address:  21339 Nordhoff Street 

City, State, Zip:  Chatsworth, CA 91311 

Contact Person/Title:  Tien Campion/Human Resources Manager 

Telephone No.:  818.734.6712 

Collective Bargaining Agreement(s):  None  

Estimated # of employees to be retrained or hired under this Agreement:  1 

Total # of full-time company employees worldwide:  4000 

 

Company:  Moore Industries International 

Address:  16650 Schoenborn Street 

City, State, Zip:  Sepulveda, CA 91343 

Contact Person/Title:  Leonard Moore/President, CEO 

Telephone No.:  818.894.7111 

Collective Bargaining Agreement(s):  None  

Estimated # of employees to be retrained or hired under this Agreement:  1 

Total # of full-time company employees worldwide:  185 
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Company:  Precision Specialty Metals 

Address:  3301 Medford Street 

City, State, Zip:  Los Angeles, CA 90063 

Contact Person/Title:  Alan Shaible/Vice President 

Telephone No.:  323.475.3200 

Collective Bargaining Agreement(s):  None  

Estimated # of employees to be retrained or hired under this Agreement:  1 

Total # of full-time company employees worldwide:  82 

 

Company:  Qualex Inc. #461 

Address:  211 South Lake Street 

City, State, Zip:  Burbank, CA 91502-2111 

Contact Person/Title:  Jon Jaggers/Operations Manager 

Telephone No.:  818.843.1331 

Collective Bargaining Agreement(s):  None  

Estimated # of employees to be retrained or hired under this Agreement:  1 

Total # of full-time company employees worldwide:  13158 

 

Company:  Rexam Beverage Can Company 

Address:  20730 Prairie Street 

City, State, Zip:  Chatsworth, CA 91311 

Contact Person/Title:  Joyce Tisher/Admin Manager 

Telephone No.:  818.998.8333 

Collective Bargaining Agreement(s):  United Steelworkers of America Local 8433  

Estimated # of employees to be retrained or hired under this Agreement:  1 

Total # of full-time company employees worldwide:  7000 
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Company:  Sigue Corporation 

Address:  1518 San Fernando Road 

City, State, Zip:  San Fernando, CA 91340 

Contact Person/Title:  Melicio Chavez/Human Resources Manager 

Telephone No.:  818.493.5106 

Collective Bargaining Agreement(s):  None  

Estimated # of employees to be retrained or hired under this Agreement:  20 

Total # of full-time company employees worldwide:  320 

 

Company:  Spectrolab, Inc. 

Address:  12500 Gladstone Ave. 

City, State, Zip:  Sylmar, CA 91342 

Contact Person/Title:  Patricia Fulton/Deputy Human Resources Manager 

Telephone No.:  818.898.7586 

Collective Bargaining Agreement(s):  None  

Estimated # of employees to be retrained or hired under this Agreement:  1 

Total # of full-time company employees worldwide:  490 

 

Company:  Stadco 

Address:  1931 North Broadway 

City, State, Zip:  Los Angeles, CA 90031 

Contact Person/Title:  Peter Tarantino/Vice President 

Telephone No.:  323.227.8888 

Collective Bargaining Agreement(s):  None  

Estimated # of employees to be retrained or hired under this Agreement:  1 

Total # of full-time company employees worldwide:  150 
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Company:  Sto-Kar Enterprises 

Address:  18738 Bryant St. #3 

City, State, Zip:  Northridge, CA 91324 

Contact Person/Title:  Laura Flores/Manager 

Telephone No.:  818.886.5600 

Collective Bargaining Agreement(s):  None  

Estimated # of employees to be retrained or hired under this Agreement:  1 

Total # of full-time company employees worldwide:  13 

 

Company:  Trigg Laboratories 

Address:  28650 Braxton Avenue 

City, State, Zip:  Valencia, CA 91355 

Contact Person/Title:  Ernest Johnson/V.P. Operations 

Telephone No.:  661.775.3100 

Collective Bargaining Agreement(s):  None  

Estimated # of employees to be retrained or hired under this Agreement:  12 

Total # of full-time company employees worldwide:  55 

 

Company:  West Farm Foods/Darigold 

Address:  1474 North Indiana Street 

City, State, Zip:  Los Angeles, CA 90063 

Contact Person/Title:  Albert Godinho/Plant Management 

Telephone No.:  323.269.9481 

Collective Bargaining Agreement(s):  Teamsters Local 630  

Estimated # of employees to be retrained or hired under this Agreement:  1 

Total # of full-time company employees worldwide:  80 
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Company:  Whittaker Controls Inc. 

Address:  12838 Saticoy Street 

City, State, Zip:  North Hollywood, CA 91605 

Contact Person/Title:  Jane Bright/Human Resources Director 

Telephone No.:  818.765.8160 

Collective Bargaining Agreement(s):  UAW Local 179  

Estimated # of employees to be retrained or hired under this Agreement:  1 

Total # of full-time company employees worldwide:  192 

 

Company:  Worldwide Cosmetics/Strata-Nail Inc. 

Address:  12222 Sherman Way 

City, State, Zip:  North Hollywood, CA 91605 

Contact Person/Title:  Sol Majer/Partner 

Telephone No.:        

Collective Bargaining Agreement(s):  None  

Estimated # of employees to be retrained or hired under this Agreement:  1 

Total # of full-time company employees worldwide:  85 

 




